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Abstract

Informal Employment In Turkey: Policies And Proposals For Struggle With Informal
Employment Abstract Informal employment, which is the outlook of the informal economy in
the labor market, is high in emerging countries, especially where document regulation and
control mechanisms are inadequate. Informal employment based on legal, financial and social
reasons has negative economic and social consequences for employees,employers and the
state therefore various policies have been followed and different applications have been
developed for various periods in the fight against informal employment. In the non-
agricultural sectors included in the 2023 targets, the current informal employment rate can be
reduced to 15 percent. By increasing the number of inspections, the development of social
security awareness and awareness-raising activities in order to achieve this target will be
made possible by carrying out a long-term plan and program. It is also necessary to devise a
comprehensive strategy by including all segments of society in order to curtail informal
employment in Turkey. In this study, general information about informal employment has
been provided and solutions have been suggested in order to reach the established objectives
with regards to informal employment in Turkey.
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Tiirkiye’de Kayit Disi1 istihdam, Kayit Dis1 istihdamla
Miicadelede Izlenen Politikalar Ve Oneriler

Ozet

Tiirkiye’de Kayit Dis1 Istihdam, Kayit Dis1 Istihdamla Miicadelede Izlenen Politikalar Ve
Oneriler Ozet Kayit dis1 ekonominin is giicii piyasasindaki goriiniimii olan kayit disi istihdam,
ozellikle belge diizeninin ve kontrol mekanizmasmin yetersiz oldugu gelismekte olan
iilkelerde yiiksek oranda goriilmektedir. Hukuki, mali ve sosyal nedenlere dayali olan kayit
dis1 istihdamin ¢alisanlara, isverenlere ve devlete ekonomik ve sosyal yonden olumsuz etkileri
bulunmaktadir. Bu yilizden kayit disi istihdamla miicadele konusunda cesitli donemlerde,
cesitli politikalar izlenmistir. 2023 hedefleri igerisinde yer alan tarim dist sektorlerde gegerli
kayit dis1 istihdam oraninin yiizde 15 seviyesine indirilebilmesi, denetimlerin artirilmasinin
yant sira sosyal giivenlik bilincinin gelismesi ve farkindalik ¢aligmalarinin yapilmasi ve uzun
vadeli bir plan ve program cercevesinde yliriitiilerek miimkiin olabilecektir. Ayrica Tiirkiye’de
kayit dis1 isttihdamla miicadele i¢in toplumun tiim kesimlerini ig¢ine alan kapsamli bir strateji
belirlemek gerekmektedir. Bu ¢alismada kayit dis1 istthdamla ilgili genel bilgiler verilerek,
Tiirkiye’de kayit dist isttihdamin belirlenen hedeflere ulasabilmesi i¢in miicadelede izlenen
politikalar degerlendirilerek ¢oziim onerilerinde bulunulmustur.
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